


Total Question: 150 QAs 
 
 
Question No: 1 
When preparing a lesson regarding culturally sensitive care, the nurse educator should begin with which of 
the following? 
A. Becoming familiar with the learners' cultures 
B. Examining and considering personal culture 
C. Identifying cultural adaptations made by learners 
D. Noting specific cultural differences between the nurse educator and the learners 
Answer: B 
Explanation: When the nurse educator is preparing a lesson regarding culturally-sensitive care, the nurse 
should begin with examining and considering personal culture because the nurse educator first needs to 
understand his or her own perceptions and biases. Nursing education tends to be Eurocentric, even though 
Eurocentric beliefs and values may not represent those of learners from different cultures. Nurse educators 
may exhibit cultural bias when utilizing teaching strategies that are more appropriate for some cultures than 
for others. 
 
Question No: 2 
The nurse educator recognizes that the learners in the associate-degree nursing program have more limited 
job opportunities than those with BSNs. Which of the following is the best advice to give learners in the 
program? 
A. Transfer to a BSN program in lieu of the AS degree program 
B. Plan to look for employment only in the training hospitals and facilities 
C. Take the AS program only if you plan to live and work in the state 
D. Consider taking an RN-to-BSN bridge program after graduation 
Answer: D 
Explanation: There are many reasons why learners choose an AS program. AS programs are often more 
flexible and allow part-time enrollment, they may be nearer to people's homes, and they are often less 
expensive than BSN programs, so choosing a BSN program may not be realistic. However, the nurse educator 
should tell learners that they should consider taking an RN-to-BSN bridge program. 
In many states, distance-learning plans are available for the bridge programs, and some employers provide 
tuition assistance. 
 
Question No: 3 
The clinical nurse educator notes that one learner in a first clinical rotation has a high threat perception and 
is too frightened to adequately provide care to clients. Which of the following is the best initial intervention? 
A. Assign the learner to work with a preceptor 
B. Accompany the learner throughout the clinical experience 
C. Ask the learner to write a reflective journal about fear 
D. Remove the learner from the clinical rotation for the present 
Answer: A 
Explanation: The best solution for a learner with a high threat perception that has resulted in the learner being 
too frightened to adequately provide care to clients in a clinical rotation is to assign the learner to work with 



a preceptor. The learner can work with the preceptor under guidance without the fear of being responsible 
for the client and doing harm. A reflective journal is a good exercise, but removing the learner from the clinical 
rotation may not be possible, and a nurse educator with a number of students to monitor cannot accompany 
one learner. 
 
Question No: 4 
The nurse educator is in a leadership position and finds that one member of the staff is performing below 
expectations. What is the first action that the nurse educator should take when meeting with the staff member? 
A. Explain how the person's behavior is affecting staff performance 
B. Describe the behavior that requires change 
C. Outline the steps that the staff member needs to take 
D. Advise the person of the consequences for failure to make changes 
Answer: B 
Explanation: When the nurse educator is in a position of leadership and must meet with a staff member to 
discuss inadequate performance, the first step is to describe the behavior that requires change. Then, the 
nurse educator should explain how the person's behavior is affecting staff attitudes and performance. Next, 
the nurse educator should outline the steps that the staff member needs to take to make necessary changes 
and advise the person of the consequences for failure to make the changes. 
 
Question No: 5 
Because of a shortage of qualified nurse educators, the board has advised the school of nursing to develop 
computer-based training (CBT) to replace some traditional classes. 
Which of the following courses best lends itself to development as computer-based training? 
A. Information and technology literacy 
B. Nursing ethics 
C. Theories of teaching and learning 
D. Foundations of nursing 
Answer: A 
Explanation: Computer-based training (CBT) can be used to provide or support course content. Advantages 
are that the training is self-paced, allowing the individual flexibility in the speed of learning, and there may 
be access to the course for 24 hours a day, especially if it is internet-based. Training can be offered online 
and offline. CBT improves retention, especially when it involves interactivity and is used to teach about 
technology, such as in the course "In formation and Technology Literacy," and facilitates mastery by allowing 
learners to review and progress as they are able. 
 
Question No: 6 
An experienced nurse educator meets with a novice nurse educator who is going to teach a course that the 
experienced nurse educator has taught a number of times. The novice nurse educator expresses concern 
about being behind schedule in developing the course outline, course content, and examinations. Which of 
the following is the best response by the experienced nurse educator? 
A. Suggest the novice nurse utilize the experienced nurse's materials 
B. Empathize about how difficult it is to prepare for courses 
C. Suggest that the novice nurse discuss the problem with the program director 
D. Ask the novice nurse if the experienced nurse can assist in some way 



Answer: D 
Explanation: While it may be tempting to offer materials or give suggestions to a novice instructor, the best 
response is to ask the novice nurse if the experienced nurse can be of assistance in some way, leaving it to 
the novice nurse to decide. It is normal for a novice nurse to require more time to develop course content 
and materials because of a lack of experience. It is good to empathize, but if the experienced nurse only 
empathizes, the novice nurse may not feel comfortable asking for needed assistance. 
 
Question No: 7 
When plotting learner scores on a Bell curve, what percentage of learner scores does the nurse educator 
expect will fall within one standard deviation of the mean? 
A. 33% 
B. 68% 
C. 95% 
D. 99% 
Answer: B 
Explanation: When plotting learner scores on a Bell curve, the nurse educator expects that 68% of the scores 
will fall within one standard deviation of the mean while 95% will fall within two standard deviations of the 
mean and >99% within 3 standard deviations of the mean. If the number of scores within the first standard 
deviation falls, then this usually means that the test was too easy (if the scores skew higher) or too hard (if the 
scores skew lower). 
 
Question No: 8 
A nurse educator has completed a grant-writing workshop and wants to apply for a large federal grant to 
increase the integration of technology into nursing education and clinical practice. What is the first item the 
nurse educator should do before beginning the application process? 
A. Ask an experienced grant writer for advice 
B. Read carefully through the grant application 
C. Read through a number of successful grant applications 
D. Begin to gather necessary evidence and materials 
Answer: C 
Explanation: The first thing the nurse educator should do before beginning the application process for a 
federal grant is to read through a number of successful grant applications. For example, the Health Resources 
and Services Administration provides abstracts and contact information for those who have received grants; 
and most colleges and universities have received grants at some point, and these should be available. Once 
familiar with the process, the nurse educator should carefully read through the directions for the application, 
noting dates of deadlines, before proceeding further. 
 
Question No: 9 
According to the National League for Nursing's Excellence in Nursing Education Model©, what comprises a 
"well-prepared faculty"? 
A. A faculty with expertise in different areas 
B. A faculty comprised of researchers 
C. A faculty with degrees in nursing education 
D. A faculty comprised of expert clinicians 



Answer: A 
Explanation: According to the National League for Nursing's Excellence in Nursing Education Model©, a "well-
prepared faculty" is comprised of members with expertise in different areas, rather than faculty comprising all 
researchers or all expert clinicians. The needs of nursing education are varied, although all should be focused 
on excellence in teaching. Expert clinicians are needed to guide clinical practice and develop evidenced-based 
teaching while researchers and academic scholars are needed for such activities as guiding curriculum 
development and writing grants. 
 
Question No: 10 
According to the Kolb Learning Style Inventory, which type of learning experience does the learner with an 
assimilative style likely prefer? 
A. Concrete experiences and active experimentation 
B. Concrete experiences and reflective observation 
C. Abstract conceptualization and active administration 
D. Abstract conceptualization and reflective observation 
Answer: D 
Explanation: According to the Kolb Learning Style Inventory, the type of learning experience the learner with 
an assimilative style likely prefers is abstract conceptualization and reflective observation. This type of learner 
enjoys working with abstract concepts, analyzing ideas systematically; they are often able to consider ideas 
and situations impartially and consider many points of view. These learner s are often engaged in the fields 
of math and science, such as physics, and they enjoy research. 
 
Question No: 11 
Which of the following shows the most consistent commitment to lifelong learning? 
A. The nurse educator plans to obtain a doctorate degree at some time in the future 
B. The nurse educator completes required continuing education courses 
C. The nurse educator reads professional journals and is taking an internet course 
D. The nurse educator attends a nursing conference annually 
Answer: C 
Explanation: A commitment to lifelong learning is exemplified by consistently seeking information, such as the 
nurse educator who reads professional journals and is taking an internet course. Vague future plans only 
count if they come to fruition; and while there is value in attending a conference, lifelong learning requires 
mor e than an annual commitment in time. Continuing education courses that are required for licensure don't 
reflect commitment to learning so much as commitment to maintaining professional licensure. 
 
Question No: 12 
Which of the following is the best activity to promote one's socialization in the role of nurse educator? 
A. Participate in meetings, committees, and other professional activities 
B. Invite fellow staff members to one's home for a party or dinner 
C. Arrange for after-hours activities, such as bowling, with other staff 
D. Serve as a mentor to a novice nurse educator 
Answer: A 
Explanation: Socialization in the role of nurse educator refers to socialization related primarily to the nurse 
educator's professional (as opposed to personal or social) role, so the best activity to promote socialization 



would be to participate in meetings, committees, and other professional activities. These types of activities 
help the nurse educator to network, to meet other people in the field, to sha re ideas with fellow professionals, 
and to learn from others. Additionally, the nurse educator can gain a wide variety of experiences and increased 
knowledge. 
 
Question No: 13 
During the obstetrics clinical rotation, a number of clients who were assigned male nursing learners objected 
to receiving care from men, preventing the male nursing learners from obtaining necessary experience. Which 
of the following is the best approach for the nurse educator in solving this problem? 
A. Increase simulation training for male nursing learners 
B. Tell clients that they do not have a choice about the nurse's gender 
C. Ask clients in advance if they feel comfortable with a male nurse 
D. Allow the male nurses more time to complete the rotation 
Answer: C 
Explanation: Because some women feel uncomfortable with male nurses caring for them in obstetrics (even 
though many of the physicians are male), the best solution for the nurse educator is to specifically ask clients 
if they are comfortable with a male nurse. This avoids placing the male learners in the position of being 
rejected and also saves the time required to reassign the learners when a client refuses care. The nurse 
educator also has an opportunity to educate clients about the importance of males in nursing and to 
encourage acceptance. 
 
Question No: 14 
The nurse educator is preparing a content item worksheet for the first four weeks of the course, which meets 
four hours weekly. Based on this worksheet, the nurse educator will determine how many test questions should 
cover each unit on the midterm exam, which will 
have a total of 50 questions: 

 
Based on this worksheet, how many test exam items should the nurse educator write to cover the material in 
unit 2? 
A. 6 
B. 10 
C. 20 
D. 40 
Answer: C 
Explanation: Total test items= 50: 

 
Generally, when determining how many test items to write for each unit, a range of numbers is indicated, such 
as 28 to 32 instead of 30, and 18 to 22 instead of 20, to allow for variations in content. The number of items 



should reflect the degree of emphasis of the material in the class and the class time spent studying the material. 
 
Question No: 15 
When discussing diversity with a group of learners, the nurse educator asks the learners to consider whether 
people's beliefs and practices could only be accurately judged from within the context of their own cultures. 
Which of the following terms does this idea represent? 
A. Ethnocentrism 
B. Cultural relativism 
C. Cultural competence 
D. Cultural awareness 
Answer: B 
Explanation: Cultural relativism: People's beliefs and practices can only be accurately judged from within the 
context of their own cultures. Ethnocentrism: People's belief that their culture and way of thinking and living 
is the only one that is right and that those who differ are in error. Cultural competence: People's conscious 
awareness of their own cultures and ability to use this knowledge to avoid influencing those from other 
cultures. Cultural awareness: People's ability to recognize and appreciate the culture of others. 
 
Question No: 16 
The nurse educator at a community college is interested in forming an articulation agreement with a nearby 
university so that the learners in the RN program can receive a BSN, a process that is allowed in the state. 
Which of the following should the nurse educator do first? 
A. Take the proposal to the director of the school of nursing 
B. Take the proposal to the college president 
C. Take the proposal to the board of trustees 
D. Take the proposal to the appropriate dean 
Answer: A 
Explanation: When a nurse educator wants to make substantive changes to the nursing program, the educator 
must follow standard procedures, recognizing the hierarchical structure of the organization and avoiding 
antagonizing those who may be needed for support. Any proposed changes should first be discussed with 
the director of the school of nursing, who may be aware of issues (such as financing) to which the nurse 
educator is not aware and, if receptive, may be able to provide invaluable guidance. 
 
Question No: 17 
In story-based learning, letting learn refers to which of the following? 
A. Providing learners adequate time and multiple opportunities to master material 
B. Allowing learners to share stories that are inspiring and providing lessons about caring from their own 
experience 
C. Allowing learners to determine what information is needed and to acquire knowledge for purpose 
D. Providing a detailed outline of content for students but allowing them to find resources to study 
independently 
Answer: C 
Explanation: In story-based learning, letting learn refers to allowing learners to go through required content 
to determine what information is needed rather than the educator identifying behavioral objectives. The goal 
is for learners to acquire knowledge for purpose rather than just for them to memorize facts. Story-based 



learning is based on both case-method teaching and problem-based learning, so it promotes self-directed 
learning with learner-centered education. 
 
Question No: 18 
The nurse educator has developed items for an assessment test that covers four chapters in the textbook. 
There are 100 items in five different types: essay, short answer, completion, multiple choice, and true/ false. 
When organizing the test, how should the nurse educator group the test items? 
A. By content 
B. By chapter 
C. By difficulty 
D. By type 
Answer: D 
Explanation: When a test has multiple types of questions, the questions should be grouped by type so that 
each type can be preceded by one explanation. It is better to scramble questions than to group them by 
content. The educator should avoid repeating the same letter for answers more than 2 or 3 times in a row 
and avoid patterns of answers, as learners may use these patterns to guess answers. 
Usually, questions that are easier or that require less time to answer are grouped first and time consuming 
questions, such as essay questions, are placed last. 
 
Question No: 19 
The nurse educator developed a trial mentoring program during the last semester of the senior year for 
graduating nurses to determine if learners who participated in the mentoring program had higher NCLEX 
scores than those who attended NCLEX preparation workshops in the learning lab. Learners were randomly 
assigned with half to one group and half to the other. 
Using the PSCOT (population, strategy, comparison, outcome, time) method of questioning evidence-based 
teaching, how would the nurse educator outline this question? 
A. P Graduating nurses // S Mentoring // C NCLEX Workshops // O NCLEX score // T Last semester 
B. P Graduating nurses // S Workshops // C Mentoring // O NCLEX score // T Last semester 
C. P Graduating nurses // S Intervention A // C Intervention B // O NCLEX score // T Last semester 
D. P Graduating nurses // S 50% // C 50% // O NCLEX score // T Last semester 
Answer: A 
Explanation: Using the PSCOT method, the nurse educator would outline the question (Would graduating 
nurses who participated in the mentoring program have higher NCLEX scores than those who participated in 
NCLEX workshops during their last semester?) as follows: 
• Population: Graduating nurses 
• Strategy: Mentoring 
• Comparison: NCLEX workshops 
• Outcomes: NCLEX score 
• Time: Last semester 
The PSCOT method can be used with any population- learners, educators, administrators, and clients. In some 
cases, time may be omitted if it is not an important factor. 
 
Question No: 20 
According to Herzberg's (1968) theory of motivation, what is the primary factor leading to satisfaction with 



one's job? 
A. Increased compensation 
B. Job security 
C. Advancement opportunities 
D. Congenial environment 
Answer: C 
Explanation: While compensation, job security, and congenial environment are important factors for job 
satisfaction, the primary factor is the opportunity to advance, such as through promotion or more 
responsibilities. People often become frustrated in "dead end" jobs with no hope for advancement and may 
look elsewhere for employment, so any work environment should allow for growth and development, even if 
it only means the authority to make changes in the current role while remaining at the same level of 
employment. 
 
Question No: 21 
Which type of empowerment is derived from sharing new techniques and healthcare news from research and 
internet searches with peers? 
A. Informational 
B. Rewarding 
C. Connecting 
D. Referent 
Answer: A 
Explanation: Informational empowerment is derived from sharing useful information, such as that from 
research and internet searches, with peers, or others. This type of empowerment is especially valuable in an 
organization. Referent empowerment is derived from affiliating with other members of the organization who 
have positions of power. Rewarding empowerment is derived from the ability to give recognition and rewards 
to others in the organization. Connecting empowerment is derived from working closely or having a 
mentoring relationship with a person in authority. 
 
Question No: 22 
Which of the following instructional methods is the best approach to teaching a psychomotor skill? 
A. Discuss the underlying principles of the process while teaching the learners the steps to carry out the skill 
B. Ask the learners to focus on their feelings about the process while carrying out the steps to the process 
C. Ask the learners how they would best like to approach learning a psychomotor skill 
D. Focus only on the steps to carrying out the psychomotor skill and discuss principles and feelings at another 
time 
Answer: D 
Explanation: The best approach to teaching a psychomotor skill is to focus only on the steps to carrying out 
the skill, because learning psychomotor skills requires full concentration, and interjecting questions or 
discussion may interfere with the learning process. Discussion of principles is directed at the cognitive domain 
and usually precedes instruction of the psychomotor skill to prepare the learners. Discussing fee lings is part 
of the affective domain and may be done before and/ or after instruction of the psycho motor skill. 
 
Question No: 23 
When researching evidence-based teaching strategies, which of the following databases would be most useful? 



A. Best Health 
B. CINAHL 
C. The Cochrane Library 
D. Health Systems Evidence 
Answer: B 
Explanation: CINAHL (Cumulative Index to Nur sing and Allied Health Literature), available via EBSCOhost, is 
the most useful resource for nurse educators researching evidence-based teaching strategies because it 
indexes articles about nursing education. Different versions of the database are available. 
CINAHL contains millions of articles (from 1981), indexes more than 3000 journals, and has full text of mor e 
than 70 journals. CINAHL Plus, Plus with Full Text, and Complete index from 1937. The MED LINE database is 
also useful. 
 
Question No: 24 
During a clinical experience, a learner who concludes that a client has had poor self-management of diabetes 
because of decreasing vision rather than willful lack of compliance is exhibiting which level of cognitive 
behavior? 
A. Analysis 
B. Evaluation 
C. Application 
D. Synthesis 
Answer: A 
Explanation: Analysis. Levels of cognitive behavior: 
• Knowledge: Able to memorize and learn facts, rules, principles, and terms. 
• Comprehension: Able to define or explain in own words. 
• Application: Able to use in formation in specific situations. 
• Analysis: Able to recognize and use information by seeing a relationship. 
• Synthesis: Able to take parts and create a unified whole. 
• Evaluation: Able to judge the value of information. 
 
Question No: 25 
Which of the following is the primary purpose of a curriculum philosophy statement? 
A. Outline specific goals and objectives 
B. Describe the curriculum in the program 
C. Explain the purpose of the education program 
D. Guide curriculum development 
Answer: D 
Explanation: The primary purpose of a curriculum philosophy statement, which is a statement of values and 
beliefs about education, is to guide the development of curriculum, helping educators make decisions about 
content, strategies, and sequencing. Philosophy statements do not outline actions but should be compatible 
with the philosophy of the institution and congruent with actual education practice. In some institutions, 
learning theories, which are based on both theory and philosophy, are used in place of curriculum philosophy. 
 
Question No: 26 
According to the Synergy Model when applied to education, which learner characteristic refers to the learner's 




